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Foreword

As a team our clear aim is to be recognised as 
a Top 10 Global M&A Group, supporting our 
clients cross-border to deliver their strategic 
and complex transactions. To achieve our goals 
we understand the importance of recruiting and 
developing talented, ambitious lawyers across all 
of our offices. I am passionate that we continue 
to invest in a diverse and multi-talented group so 
we can reflect the values and aims of our clients 
and help them to achieve their goals. On behalf of 
our Global Group, I do hope you feel that you can 
achieve your ambitions with us and in so doing 
support us to achieve ours.

Richard Moulton
Head of Corporate - International
T: +44 207 919 4593 M: +44 771 733 6327
richardmoulton@eversheds-sutherland.com
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Our story 
Eversheds Sutherland is 
committed to helping every 
lawyer and employee fulfil 
their potential. We achieve this 
by offering a range of 
opportunities to support 
career progression and 
develop technical ability. 

We pride ourselves on our client-centered 
commitment, resilience and grit under pressure, 
whilst being friendly and fun to work with. We 
need good people on the ground looking after 
our clients’ interests, which is why our 5,000 
lawyers and employees are spread across 
locations in Europe, North America, the Middle 
East, Africa and Asia. 

Wherever you join us, we hope your career will 
be enshrined in the firm and that you can also 
take advantage of the chance to move between 
our offices, if circumstances allow.

750+ 
partners

3,000+ 
lawyers

5,000
people

32
countries

69
offices
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Europe

Austria
Vienna

Belgium
Brussels

Czech Republic
Prague

Estonia
Tallinn

Finland
Hämeenlinna
Helsinki
Jyväskylä 
Oulu
Tampere
Turku

France
Paris

Germany
Berlin
Düsseldorf
Hamburg
Munich 

Hungary
Budapest

Ireland
Dublin

Italy
Milan
Rome

Latvia
Riga

Lithuania
Vilnius

Luxembourg
Luxembourg City

Netherlands
Amsterdam
Rotterdam

Poland
Warsaw

Romania
Bucharest

Russia
Moscow
St Petersburg
Slovakia
Bratislava
 

Spain
Madrid

Sweden
Stockholm

Switzerland
Berne
Geneva
Zug
Zurich

 

United Kingdom
Belfast
Birmingham
Cambridge
Cardiff
Edinburgh
Ipswich
Leeds
London
Manchester
Newcastle
Nottingham

China
Beijing
Hong Kong
Shanghai

South Africa
Durban
Johannesburg

Tunisia
Tunis

Mauritius
Port Louis

Atlanta
Austin
Chicago
Houston
New York
Sacramento
San Diego
Washington DC

US

Middle East Africa

Iraq
Baghdad
Erbil

Jordan
Amman

Qatar
Doha

Saudi Arabia
Riyadh

United Arab 
Emirates
Abu Dhabi
Dubai

Asia

Global reach
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Our purpose  
and values

As a purpose-led organization, we are proud 
of our culture and the values that guide  

our behavior.

Our purpose:
Helping our clients, our people and our 

communities to thrive.

Our values:

We are approachable 
and nurture a culture of 

transparency and openness.

We foster a diverse and inclusive 
culture that places respect and 
support for everyone at its core 
and empowers all our people to 

fulfill their potential.

We deliver quality and 
excellence and act with the 

utmost integrity at 
all times. 

We are innovative and creative 
problem-solvers, providing an 
enhanced client and employee 
experience by not being bound 

by custom or convention.

We leverage our collective 
talents for the benefit of our 
clients and each other and 

we prize teamwork
 and relationships. 
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Corporate responsibility and 
pro bono commitments 

Our corporate responsibility and pro 
bono commitment supports our 
purpose and values, and is centered on 
Unlocking Talent and Access to Justice.

At Eversheds Sutherland, this refers to our own 
commitment to an inclusive culture in the workplace, 
and to helping those within our communities to 
thrive. By providing access to opportunity, we are 
ensuring that our volunteer and philanthropic 
programs lend value to the most vulnerable members 
of our society. Likewise, as a leading global law firm, 
we utilize our people’s varied talents to engage in 
meaningful volunteer work.

We are committed to representing vulnerable clients 
and taking on projects that aim to improve society 
using skillful and accessible legal advice.

We also have a responsibility to our planet and 
understand that our operations have a local, regional 
and global impact. We are committed to promoting 
the conservation of natural resources, preventing 
environmental pollution and continuously improving 
our environmental performance.

Our Global Charites partnerships

End Youth Homelessness (EYH) is a national 
charity with a mission to end youth 
homelessness. We support their mission and 
purpose and support their bursary fund to aid 
young people back into accommodation, 
training, education and employment. 

Eversheds Sutherland are proud global 
partners of WaterAid, an international 
organization whose mission is to transform 
the lives of the poorest and most marginalized 
people by improving access to safe water, 
sanitation and hygiene.
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Our Global 
Corporate Practice
Our practice has extensive experience, advising on all areas across 
every major jurisdiction. 

Our M&A practice is ambitious. We want to support  
our clients on their strategic M&A projects and be recognized 
as a global leader. Our success will require high quality 
people doing outstanding work for our clients around 
the world.

We want to grow our ‘bench of best in class’ M&A expertise. 
We have one of the largest global platforms of any M&A 
team. We also have the expertise of lawyers in areas critical 
to the delivery of deals, such as merger control, information 
security, labor, regulatory and finance needed to execute any 
transaction. We provide the platform for M&A lawyers to 
build outstanding practices.

In addition to the quality of our lawyers and their advice, 
significant investment in legal technology and legal project 
management, working alongside our traditional partner-led 
approach has enhanced our ability and reputation for 
delivering high value, complex and cross-border 
transactions. 

Our M&A track record speaks for itself. We support clients on 
over 400 transactions each year, ranging from multibillion 
dollar deals to smaller strategic bolt-on acquisitions and 
minority investments. We do this for global corporates, 
including FTSE and Fortune 500 organizations and large 
privately-owned businesses, such as Ricoh, General Motors, 
Experian, Shell, Next plc, Rolls-Royce, Smiths Group, Daisy 
Group, and Eaton. 

M&A

“We are looking for associates who want an 
opportunity to make a difference, to build 
something and contribute to the firm. It does 
not matter what your area of expertise within 
M&A is, even if you don’t find it listed here. We 
will work together with you to help you learn, 
grow and develop.”

Jubilee Easo
Partner, Corporate, 
London

Our M&A lawyers are recognized for the quality of their 
advice, their straightforward and commercially aware 
approach and the relationships they create with clients. 
Joining our M&A practice will provide a global platform and 
an environment where both the quality of advice and 
attention to the client’s needs are rewarded in 
equal measure.
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Our Sector focus

Financial 
Services 

Our FS M&A team supports 
businesses from all areas of this 
sector and we have developed a 
particular strength in Fintech deals, 
including payments-related 
transactions and specialist insurance 
transactions, including longevity 
swaps, pension relation transactions 
and large buy-in projects. With the 
strength of our regulatory teams 
across Europe, Asia and the US, we 
are able to offer the full range of 
legal assistance on any FS-related 
transaction. 

Technology, Media and 
Telecommunications

We understand the spirit of 
innovation and entrepreneurship 
which sits at the heart of this buoyant 
sector. We also understand both 
customer and supplier practices, the 
critical importance of IP in 
acquisitions, the application of the 
law to novel technologies and the 
vital role played by the key people 
that invent, develop, market and 
manage cutting-edge technology.

Health & 
Life Sciences

A growing sector for our M&A team. 
We are particularly active in the 
medical devices and healthcare sub 
sectors with a growing roster of 
clients making strategic bolt-on 
acquisitions. We are also leveraging 
our market-leading IP practices in 
Asia, the US and Europe to build our 
life sciences M&A credentials. 

Energy 

With our superior renewables 
practice and traditional oil and gas 
experience, we are amongst the 
leaders in Energy M&A. We act for 
both energy funds and corporates 
on the purchase and sale of assets in 
every location globally. Our 
corporate energy practice is also a 
leader on ESG, both within the 
sector and beyond. 

Industrials 

Traditionally our most active sector 
for M&A, we have supported clients 
across Aerospace and Defense, 
Automotive Chemicals and 
Manufacturing and Industrial 
Engineering with some of the most 
significant transactions in the sector. 
Our support has helped businesses 
build scale, adapt their business 
models to take advantage of changes 
in technology developments and 
enter new markets. 

Consumer 

Across food and beverage, hospitality 
and retail, including luxury retail, we 
act for a range of household names 
on their strategic M&A. We have 
recently been involved in a number 
of transactions that have involved 
distressed assets and transactions to 
enhance online propositions. With 
our strong IP practice across Europe, 
Asia and the US, we are seen by the 
market as the ideal partner for M&A.
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Corporate reorganisations

We are one of only handful of firms with a dedicated 
international reorganizations group. Over the past two 
years we have acted on some of the largest 
reorganizations undertaken. 

Our work covers the full range of reorganization projects, 
including carve-outs, cash repatriation exercises, 
post-merger integration and legal entity rationalization.
As we deal with large, extremely complex and 
multijurisdictional reorganizations, focus on providing 
clients with the full suite of tools to ensure the process 
runs as efficiently as possible. This includes legal project 
management and our suite of legal technology solutions. 

Public company advisory

Our public company advisory team has significant 
experience in advising both corporates and corporate 
finance advisors and brokers on a range of transactions, 
including initial public offerings (both AIM and Main 
Market), secondary fundraisings (placings, open offers, 
rights issues and other fundraising structures) and 
transactions subject to, and other matters pertaining to, 
the AIM Rules, Listing Rules and the Takeover Code.

Private Capital

We have one of the UK’s most active private equity teams 
specializing in advising sponsors, management teams, 
corporate and individual vendors on mid-market private 
equity transactions such as management buy-outs and 
buy-ins, portfolio acquisitions and disposals, syndications 
and exits from investments. By working with specialist 
cross disciplined teams, such as Fund Formation, Tax, 
Leveraged Finance and indirect real estate, we are able to 
offer private equity clients a service covering the entire 
investment lifecycle. Our Private Equity team won Legal 
Adviser of the Year (UK) at the 2018 Private Equity Awards 
hosted by Real Deals, UK Law Firm of the Year 2019 and 
2020 at the Unquote PE Awards and European Law Firm 
of the Year 2021 at the Private Equity Wire Awards. Our 
clients include Inflexion, LDC, Livingbridge, Sovereign, 
Baird, Phoenix, CBPE, Equistone and H2.

In addition to M&A, we are also looking to 
build our practices in the following areas:
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Owens & Minor, Inc

Advised long-standing client Owens 
& Minor on the sale of its European 

logistics business, Movianto, to 
EHDH Holding Group (EHDH), one 

of Europe’s leading providers of 
healthcare logistics.

Sonnedix

Advised Sonnedix on a partnership 
with Amundi Energy Vertes, 

which will see significant further 
investment by Sonnedix of 

over €100m in Europe’s solar 
photovoltaic (PV) market.

Gresham House 

Advised Gresham House Energy 
Storage Fund PLC (the Fund) on 

the acquisition of three utility-scale 
battery storage projects.

CRF Health Group 

Advised the management team of 
CRF, a global provider of electronic 
clinical outcome assessments, on 

the sale of the company by way of a 
highly competitive auction process, 

with signing occurring within 12 
hours of selection. 

Glennmont Partners 

Advised Glennmont Partners, 
one of the world’s largest fund 
managers investing exclusively 

into clean energy infrastructure, 
on its acquisition of the 211MW 

Piiparinmäki windfarm.

Accel-KKR

Acted for Accel-KKR in connection 
with its acquisition of Swedish-
based EPiServer and US-based 
Ektron, which were merged to 

launch a “global digital experience 
leader of scale.” 

Electra Partners

Acted for Electra Partners on its 
£160 million acquisition of the data 
services businesses of UBM across 
79 companies in 29 jurisdictions.

Primary Capital Partners LLP

Advised Primary Capital Partners LLP 
(Primary) on its equity investment of 
up to £45 million in MARU Group, a 
newly formed buy-and-build vehicle 

created to build a technology-
enabled, professional services firm, 

delivering information and customer 
insight services globally.

G4S

Advised G4S plc, a world leading 
integrated security company, on 

the corporate reorganisation of its 
global cash businesses.

Rolls Royce

Advised Rolls-Royce on the sale of 
its commercial marine business to 
Norway’s Konsberg in a transaction 

worth £500m, including debt.

NewRiver REIT plc 

Advised NewRiver REIT plc on 
the admission of its shares to 

the premium listing segment of 
the Official List of the UK Listing 

Authority, as well as the Main Market 
of the London Stock Exchange. We 
also advised on the simultaneous 

cancellation of the shares of 
NewRiver Retail Limited on AIM, 
the subsequent oversubscribed 

firm placing and open offer, raising 
£225 million.

IntegraFin Holdings plc 

Advised long-standing client 
IntegraFin Holdings plc (IntegraFin) 

on its initial public offering (IPO) 
which valued the company at 
approximately £649.4 million.

A selection of our deals

“We deliver high quality, strategic advice to boards, 
investors and General Counsel on over 400 complex 
M&A transactions, each year, globally. These range 
from high-profile domestic M&A deals to complex 
multi-jurisdictional transactions across a range of 
sectors. A selection of the types of deal we advise on 
are set out below.”

Richard Kyle
Partner
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Cell Therapy Catapult 

Advised Cell Therapy Catapult 
on a £100mn+ investment from 
the government to acquire and 
construct a COVID-19 vaccine 

production facility.

Wolseley

Advised Wolseley, a leading heating 
and plumbing distribution business 

in the UK, on its £308 million 
acquisition by global private equity 

firm Clayton, Dubilier & Rice. 

SPX Flow

Supported SPX Flow on its sale of its 
power and energy business for an 
enterprise value of $475 million. 

Deutsche Glasfaser 

Advised management of German 
fiber-optic network provider 

Deutsche Glasfaser on the sale of 
the company to EQT and OMERS.

AqualisBraemar

We advised AqualisBraemar on the 
acquisition of LOC Group (LOC).

Daisy Group 

We advise UK telecoms company 
Daisy Group on the sale of a 

minority stake of Digital Wholesale 
Solutions to Inflexion.

Fleetcor 

Advised FLEETCOR Technologies, 
Inc. on its acquisition of Associate 
Foreign Exchange, Inc, one of the 

world’s largest nonbank cross-
border payment solutions providers. 

Cox Enterprises 

Advised Cox Enterprises on the 
sale of its television stations, radio 
stations and other media assets to 

international investment firm Apollo 
Global Management.

Dairy Crest

Advised Dairy Crest Group plc on its 
£975m takeover by Saputo.

Next plc 

We have advised Next on its 
acquisition of a 25% stake in high 

street brand, Reiss. This acquisition 
is one in a series of transactions in 

which our team has assisted Next in 
various consumer categories.

Reconomy

We advised Reconomy Group, 
the UK’s leading provider of 

outsourced waste management and 
environmental compliance services, 
on the acquisition of the Munich-

based Reverse Logistics  
GMBH (RLG).

REWE

We advised REWE/DER Touristik 
Group on its Czech subsidiary Exim’s 

acquisition of FISCHER, a leading 
travel agency in the Czech Republic 

and Slovakia.
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Your learning 
journey
At Eversheds Sutherland we support the learning and development 
of all our people, engaging them at every stage of their career.  
Our approach to training and development for all staff is based on 
a 70:20:10 model of development with 70% of learning on the job, 
20% from social learning, coaching and mentoring and 10% 
through formal courses. This ensures that each individual is able  
to take responsibility for their own learning and also guarantees 
training and development opportunities are accessible for all.

Empowering our lawyers
We have development programs tailored to the needs of 
our people at all stages of their career. Our Associate and 
Senior Associates take part in our flagship program 
‘Empower’, which combines legal and technical knowledge 
with business and personal skills, supporting participants to 
fine tune their abilities to become top flight legal advisers.
The Empower program focuses on development across 
four key areas: 

 – financial contribution

 – growth, client and business development

 – people and behavior 

 – market profile 

The Empower program is developed in consultation and 
conjunction with our practice groups and international 
offices. It combines business skills and technical learning, 
and is designed to provide our lawyers with the right level 
and quality of training and development for each stage of 
their career. 

We recognize the support that may be needed by one 
person may be different to that required by another at 
various stages throughout a career. We do not make 
assumptions about a person’s career aspirations based on 
their personal circumstances, and we work hard to ensure 
our programs are flexible to enable everyone to take 
ownership of their own learning journey. 

Agile working
At Eversheds Sutherland, we are committed to supporting 
flexible ways of working to enable everyone to meet their 
own personal needs, whilst fulfilling both career and 
business objectives. We have adopted agile working, which 
focuses on providing our people with greater flexibility with 
regards to working hours and working from home. Our 
approach to agile working is based on the concept that 
work is an activity we do, rather than a place we go.
Following the shift to remote working last year, we have 
also introduced some initiatives to provide our people with 
further support. Key resources on wellbeing and working 
from home have been added to our companywide 
‘Wellbeing Hub’. Our learning and development offering 
has been adapted for the virtual world. In the UK, we have 
created a ‘Working Well’ framework which provides a 
package of support for working from home, from 
introducing remote working protocols to the provision  
of IT equipment. 
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We are committed  
to supporting flexible 
ways of working  
to enable everyone 
to meet their own 
personal needs, 
whilst fulfilling both 
career and business 
objectives.

15

Leading from the front
Eversheds Sutherland’s Global Corporate team



Why I joined 
Eversheds Sutherland 

“I chose to join Eversheds Sutherland as I felt 
connected to the firm’s strategic drive and also 
the collaborative, nurturing and inclusive values 
that remain at the heart of its ambition. The 
firm’s global platform and a sector specialist 
approach to legal advice is an exciting pull 
as it provides the opportunity to pursue my 
professional interests, grow my practice and 
make the best use of my own experiences. The 
firm’s high growth ambition provides each 
individual with the opportunity to contribute 
and grow professionally at an accelerated 
pace. Everyone is allowed, and supported, with 
the right tools, training and mentoring to be 
entrepreneurial and the firm strives hard to give 
due consideration to each individual’s goals and 
aspirations. Private legal practice can be a tough 
environment and therefore a collegiate, diverse 
and collaborative approach to working was a 
very important factor for me in choosing where 
I would want to work. During my interviews I 
felt that the culture of the firm felt close to this 
approach and since joining, I have experienced 
it first-hand that that the firm is an embodiment 
of putting this in practice.”

“I chose to move to Eversheds Sutherland at 
a pivotal point in my career because I was 
ready for meaningful change in an industry 
which can, at times, feel stale. As the world 
changes around us at a rapid pace, I am driven 
to be part of an organization that is forward-
thinking, innovative, entrepreneurial and 
inclusive. It is exciting to be part of a team 
that wants to set the agenda both on the 
client-front, in terms of client service and 
sector development, and on the people-front 
in terms of career development, mentoring, 
inclusiveness and diversity. The quality of 
work at Eversheds Sutherland and the legal 
expertise of the teams is excellent and lay 
the groundwork for attracting me to move 
to the firm, but it is the ‘above and beyond’ 
attitude to all of the other things that go to 
making a great working environment that 
sealed the deal. Eversheds Sutherland values 
what every single member of the team can 
bring to the table and that feels quite unique 
in our industry - I can be ‘me’ at Eversheds 
Sutherland.”

Ankit Chhabra
Legal Director, 
London

Ceri-Ann Mcgraa
Legal Director, 
London
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“I joined the Corporate team at Eversheds 
Sutherland as a senior associate in February 
2020, having qualified at my previous firm 
in September 2015. It was important to 
me that I joined a team with a high quality 
corporate offering and a clear strategy for the 
future, and what attracted me to Eversheds 
Sutherland was the opportunity to help 
continue to grow a market-leading corporate 
practice. Despite the global challenges 
experienced in 2020, since joining I have 
experienced the strength and depth of the 
firm’s international Corporate presence, and 
was also given the chance to go on a six-
month secondment to a key client. The firm’s 
recent ’one team alignment’ initiative gives 
associates of all levels a degree of mentorship 
and collaboration with the partnership, which 
I believe is a key differentiator in the market 
and which is allowing me to develop within 
the team and to contribute to the growth of 
an exciting practice.”

I am driven to be part 
of an organization 
that is forward-
thinking, innovative, 
entrepreneurial and 
inclusive.

Alexander Critchley
Senior Associate, 
London
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Meet a selection 
of our partners

Richard is a Partner in our Corporate team 
based in London. He specializes in Private 
Equity, distressed and international M&A and 
Transactions with a focus on the diversified 
industrial sector. As part of his focus on the 
Diversified Industrial sector, Richard was also 
seconded for three months to work alongside 
the GC of one of our clients, Doncasters, with 
whom he continues to work today.

Jubilee is a Partner in our Corporate team 
based in London. Her practice is focused in the 
Oil and Gas and LNG sectors, having advised 
state oil and gas entities, international oil and 
gas companies and financial institutions on 
a wide range of upstream and downstream 
acquisitions and developments, LNG 
development projects and offshore LNG 
projects. Jubilee has worked for other leading 
law firms in London as well as in house at 
Premier Oil and Reliance Industries Limited.

Jubilee Easo
Partner, Corporate, 
London

Richard Kyle
Partner, Private 
Equity, London
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Amanda is a Corporate Partner based in 
Leeds and is experienced in advising large 
listed and privately owned businesses 
on M&A transactions. Amanda also 
leads our international Food & Beverage 
sub-sector team and is head of our 
Reorganizations group.

Catherine is a highly experienced M&A 
Corporate Partner with a particular specialism 
in Private Equity. Over the past 25 years 
Catherine has advised numerous clients on 
a plethora of matters including acquisitions, 
disposals, joint ventures and private equity 
investments as well as providing general day 
to day corporate advice. Catherine is also part 
of our Consumer sector and has acted on a 
number of deals for large consumer/food and 
beverage companies.

Cath Eley
Partner, Corporate, 
Birmingham

Amanda Partland
Partner, Corporate, 
Leeds
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Unlocking talent  
and social mobility

Our Unlocked program is designed to support students 
intending to study law who are state educated, in receipt of 
free school meals and are the first in their family to attend 
university. The program is designed to create greater social 
access in the profession. We are among the founding 
members of PRIME - the legal sector alliance to increase 
social mobility in the profession. 

Over the last ten years we have welcomed over 1,000 
students to the firm, providing them with a weeklong, 
in-house program, work experience, three-year mentoring 
from partners and associates, and financial support.

We are a Top 50 Social Mobility employer in the UK, recognizing our 
commitment to equal access to the profession for all.

“I applied to take part in the Eversheds Sutherland 
Unlocked program in 2014, and it has undoubtedly 
shaped my career. At the time of taking part in 
the Unlocked program, I had little knowledge of 
the legal profession and no prior work experience 
in the profession, but had always known that I 

wanted to pursue a career in the law. The program 
gave me an incredible insight not only into what 
a career at Eversheds Sutherland might look like 
but also more widely in relation to what a career in 
law could entail. The workshops and networking 
events were extremely well organized, and gave 
me the opportunity to build strong relationships 
with people at all levels throughout the firm. 
The program assisted in helping me standout in 
training contract applications and gave me real 
life experiences that I could discuss in interviews. 
I am now an Associate in the Corporate team in 
the Birmingham office and have assisted with a 
number of the Unlocked intakes. It is one of the 
most respected programs at the firm and I am very 
proud to have been an Unlocked member!” 

Amy Bagni,
Associate, Corporate
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Our vision and 
commitment for 
diversity and inclusion 
Our vision is a diverse team and an inclusive culture that places 
respect and support for everyone at its core and empowers all of our 
people around the world to fulfil their potential.

At Eversheds Sutherland, the case for diversity and inclusion 
(D&I) is clear. It underpins our values and is at the heart of 
our strategy. We recognize that having diverse talent across 
our business brings many benefits, and we are committed 
to accessing a wide range of views and thinking in all that 
we do. A culture of inclusion, where each person feels able 

to be their true self at work and reach their full potential is 
key. We recognize that bringing together the perspectives 
of individuals of all backgrounds and life experiences is 
critical if we are to serve our global client base, people and 
communities as a leading global law firm.

“Diversity and Inclusion is a core part of our strategy 
and how we ensure our purpose and values are 
brought to life. Building a culture which is inclusive of 
everyone, where everyone can bring their true selves 
to work and where everyone can thrive, is crucial to us.

In addition, we are committed to ensuring our 
culture encourages professional growth and values 
differences. We know we still have a lot of work to do 
and we are excited by the passion and engagement 
of our people. Together we can drive positive 
change across the firm and achieve our diversity and 
inclusion vision.”

Mark Wasserman
Co-CEO

Lee Ranson
Co-CEO
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“I’m committed to working together with our 
people to advance all areas of our diversity 
and inclusion strategy to ensure a working 
environment where everyone feels valued 
and is able to realize their full potential. It’s 
important that we continue our work in this 
area, evaluate our progress carefully and deliver 
against our objectives. Eversheds Sutherland 
has an opportunity, as well as a responsibility, to 
lead change in this area, and I’m delighted to be 
involved.”

“I focus on identifying and eliminating opportunity 
gaps across difference, and ensuring that we are 
leveraging the unique talents that our diversity 
efforts bring to the firm. Because we know that 
our goals must be more than aspirational, we 
are focused on deploying innovative inclusion 
strategies, measuring tangible progress, and 
consistently holding each person accountable to 
our collective commitment.”

Diane Gilhooley 
Global Practice Head Employment, 
Labor and Pensions, Diversity 
and Inclusion Partner Sponsor 
(International)

Vanessa Scott 
Tax (ERISA and Employee Benefits), 
Chief Diversity and Inclusion  
Officer (US)
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International Diversity 
and Inclusion
We are proud of the progress our people have made towards 
embedding D&I and good practice across Eversheds Sutherland. 
Below are some examples of the organizations we are working with, 
and awards we have received.

24

Leading from the front
Eversheds Sutherland’s Global Corporate team



All of our networks are open to every employee and 
partner, and we encourage allies to get involved.
We have an Inclusion Council which meets three times per 
year to drive our progress, with representation from our D&I 
Partner sponsor, and Global Head of HR and Pensions 
(Diane Gilhooley), along with our CEO, and partner 
sponsors/committee representatives from our networks. 
And we work with external specialist organizations to 
support our D&I progress.

Our memberships include the Business Disability Forum, 
Stonewall, Employers Network for Equality and Inclusion 
(ENEI), Business in the Community (BITC) and City Parents. 

We are also signatories to three European Charters – the 
Charte de la Diversité (French diversity charter), Charta der 
vielfalt (German diversity charter) and Diversity 
Charter Ireland.

We are proud of the progress our people have made 
towards embedding D&I and good practice across 
Eversheds Sutherland. Below are some examples of the 
organizations we are working with, and awards we 
have received. 

At Eversheds Sutherland, the case for Diversity and Inclusion (D&I) is 
clear, it underpins our values and purpose. We recognize that having 
diverse talent across our business brings many benefits and that a 
culture of inclusion, where each person feels able to be their true self 
at work and reach their full potential is key.

Within Eversheds Sutherland International 
we have five people networks:

Gender
Perspective 

(LGBT+)
Verve (race and 

ethnicity)

Ability (wellbeing, 
ability and carers)

Multi  
Faith
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Job descriptions

The role:

The successful candidates will be joining a dynamic team, 
providing world class services to a range of high quality 
clients operating across a number of jurisdictions. You will be 
someone who wants to be the best at what they do; who 
can handle pressure and enjoys making decisions that will 
have a real impact on the business. Our firm and our people 
are all about teamwork and we have an extremely collegiate 
atmosphere. You would be a crucial part of our team - you’ll 
find the work stimulating, the atmosphere dynamic and the 
results highly satisfying. We are looking for experienced 
Associates to join our team.

Associate

Key responsibilities:

The role will encompass a full remit of corporate work 
including all aspects of client work and relationship 
management, client generation and business development. 
You will have the opportunity to leverage off Eversheds 
Sutherland’s unique selling points, including specialist sector 
expertise, international capability and a highly developed 
transaction management approach. You will primarily 
undertake transactional work with the opportunity to gain 
experience of a wide variety of work across our Industrials 
and General M&A, FS M&A, TMT M&A, Public Company 
Advisory, Private Capital, Energy and Projects and 
Reorganizations teams. This provides our Associates with a 
rounded experience and the foundation to make an 
informed decision as to which area they wish to focus on 
and build their career around from Senior Associate on. 
Candidates will demonstrate the ability to play a pivotal role 
in transactions, project managing key workstreams and 
specialist teams, gaining drafting experience of principal and 
ancillary documents and engaging directly with clients, 
intermediaries and legal teams on the other side of the 
transaction. You will be required to contribute proactively 
and enthusiastically to our strategic objectives including via 
structured business development activities. You will also be 
expected to develop close working relationships with 
appropriate office contacts throughout the business both 
nationally and internationally and be starting to build a 
network of external contacts. 

Skills and experience:

You will be able to demonstrate a high level of technical 
skill and competence and have the ability to take into 
consideration the commercial impact of your advice when 
applying technical expertise to decisions. 

You will have the ability to manage a varied workload  
and deal with the competing demands of clients which 
arise from involvement in a number of separate 
transactions at once. 

You will be able to build great relationships with the 
colleagues you work with in other practice groups and will 
have experience of supervising junior colleagues. 

You are ideally to have at least two years post qualification 
experience. However, we are happy to hear from anyone 
who believes they have the required skills to be a success.

Key competencies:

You will be able to demonstrate the delivery of excellent 
client care. Due to the nature of the work in this role,  
drive, enthusiasm and ability to work well as part of a team 
are vital. Language skills would be a distinct advantage.

We are a modern, progressive law firm. We think differently 
and we have built a culture where individual skills and 
personalities can shine through. At Eversheds Sutherland, 
we believe that innovation comes from having an inclusive 
culture of genuine equality and diversity and we are happy 
to help with any reasonable adjustments you may require in 
the recruitment process, or once in post. 

Salary range:

Competitive
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The role:

The successful candidates will be joining a dynamic team, 
providing world class services to a range of high quality 
clients operating across a number of jurisdictions. You’ll be 
someone who wants to be the best at what they do; who 
can handle pressure and enjoys making decisions that will 
have a real impact on the business. Our firm and our people 
are all about teamwork and we have an extremely 
collegiate atmosphere. You would be a crucial part of our 
team – you will find the work stimulating, the atmosphere 
dynamic and the results highly satisfying. 

We are looking for experienced Senior Associates to join 
our team.

Senior Associate 

Key responsibilities:

Candidates will apply to join one of the following teams:

 – Industrials and General M&A

 – FS M&A

 – TMT M&A

 – Public Company Advisory

 – Private Capital

 – Energy and Projects 

 – Reorganizations

The role will very much focus on the work type of the team 
you wish to join, with the benefit of the structured career 
progression that this brings, and will encompass a full remit 
of corporate work including all aspects of client work and 
relationship management, client generation and business 
development. You will have the opportunity to leverage off 
Eversheds Sutherland’s unique selling points, including 
specialist sector expertise, international capability and a 
highly developed transaction management approach.

You will be expected to play a leading role on transactions 
or lead key workstreams on larger or more complex 
transactions, project managing large teams on domestic 
and cross-border transactions, drafting principal 
documents and being a key contact for clients, 
intermediaries and legal teams on the other side of the 
transaction. 

You will be required to contribute proactively and 
enthusiastically to our strategic objectives including by 
initiating and driving structured business 
development activities. 

Skills and experience:

You will be able to demonstrate a high level of technical 
skill and competence, market knowledge, sector expertise 
and commerciality appropriate for your level of PQE. 

You will have the ability to manage a varied workload  
and deal with the competing demands of clients which 
arise from involvement in a number of separate 
transactions at once. 

You will be able to build great relationships with the 
colleagues you work with in other practice groups and will 
be expected to have experience of and to continue to play 
your part in the development of the team by coaching and 
mentoring junior colleagues. 

You are ideally to have at least four years post qualification 
experience. However, we are happy to hear from anyone 
who believes they have the required skills to be a success.

Key competencies:

You will be able to demonstrate the delivery of excellent 
client care. Due to the nature of the work in this role,  
drive, enthusiasm and ability to work well as part of a  
team are vital. Language skills would be a 
distinct advantage.

We are a modern, progressive law firm. We think differently 
and we have built a culture where individual skills and 
personalities can shine through. At Eversheds Sutherland, 
we believe that innovation comes from having an inclusive 
culture of genuine equality and diversity and we are happy 
to help with any reasonable adjustments you may require in 
the recruitment process, or once in post. 

Salary range:

Competitive

You will also be expected to develop close working 
relationships with appropriate office contacts throughout 
the business both nationally and internationally and have an 
external network of contacts relevant to your area of focus.
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Key contacts

Kelly Brown 
Senior International Recruitment Manager 

T: +44 113 200 4015  M: +44 774 123 5723
kellybrown@eversheds-sutherland.com

Clare Stokes 
Recruitment Consultant 

T: +44 121 232 1189  M: +44 782 790 2326
clarestokes@eversheds-sutherland.com
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mailto:kellybrown%40eversheds-sutherland.com?subject=
mailto:clarestokes%40eversheds-sutherland.com?subject=
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